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‘ 1', Tucker, and Karen Ziemba hosted a CTFD “Between-Shows” informational session
at Sardi's on February 15". Graciously underwritten by The Shubert Organization, over
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Randy Davis

WINTER HEAT i

Representing both ends of the spectrum of a performer’s dance
career, Career Transition For Dancers and Harbor Conservatory for
the Performing Arts joined together for the second time for the special
event, Winter Heat Il, on March 2. The purpose was to raise funds
to ensure futures for both performers beginning in dance as well as
performers preparing for transitions from their dance careers. Even
though a snow storm loomed over the festivities, The Heat Was On!
The 21 piece Harbor Latin Big Band kept
the nearly 300 patrons dancing at the
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Event Chairs Janice Becker
& Fe Saracino Fendi

90 dancers from the Broadway musicals All Shook Up, Beauty and the Beast, The
.‘.r Lion King, Chicago, Chita Rivera: The Dancer’s Life, Chitty Chitty Bang Bang,
The Color Purple, Fiddler on the Roof, Hairspray, The Lion King, Mamma Mia,
Pajama Game, The Phantom of the Opera, and The Producers came to hear
about CTFD’s methodology and programs. CTFD clients Justin Greer, Dance Captain
of The Producers and Choreographer Randy Davis gave testimonials about their
CTFD experience and the vital services CTFD provides. A highlight of the evening was
a surprise visit from Phil Smith and Gerald Schoenfeld of The Shubert Organization
ol who came to meet some of the dancers and hear the testimonials of the CTFD clients.
Many thanks to Board member Judith Anderson for organizing the event.

Patrons raising the Winter Heat before they have to battle the

snow storm raging outside

remember. Thank you to everyone who attended and volunteered time.

Copacabana until almost one in the morning, and once the music stopped, they took the festivities to the streets.
The event was a huge success thanks to the Benefit Chairs, Janice Becker, Fe Saracino Fendi, Beth Dannhauser,
and Ginny Knott. Honorary Chairs for Winter Heat included Sarita Allen, Peter Martins, and Chita Rivera.
Mercedes Ellington, Rosie Perez, Pedro Ruiz were the Guests of Honor and Heléne Alexopoulos-Warrick,
Caroline Cronson, Olivia Flatto, Susan Krysiewicz, Lady Maughan, Ann Van Ness, Homera Sahni,

Patricia Shiah, Susan Fawcett Sosin, Burgi Steiner, and Laura Zeckendorf served on the Benefit Committee.
The sought after floral designer Joseph Campbell, also volunteered his time to make sure the event was one to

ROLEX HOSTS GALA LUNCHEON

Allen Brill, President and CEO of Rolex Watch U.S.A., Inc. hosted a
pre-gala luncheon at Sardi’s on June 20% 2006. The luncheon was
held to celebrate Chita Rivera, being honored with the Rolex Dance
Award and The Rudolf Nureyev Dance Foundation, being honored
with CTFD’s Outstanding Contributions to the World of Dance at the
Annual Gala on October 23, 2006. 21+ Anniversary Chairs Patricia

). Kennedy and Anka K. Palitz gave inspiring speeches about the
history of the Gala and our 21+ Anniversary Gala goal of $1 million.
Patricia also explained that if every patron of last year’s Gala only
contributed 10% more in our 21* Anniversary, we would definitely
make our goal. In the spirit of the afternoon, Allen Brill said that Rolex
would lead the way by increasing their 21+ Anniversary contribution
by 10%! The lunch was underwritten by the Gala’s Executive Producer
Alexander J. Dubé. The wine for this event was graciously donated by
Cambria, the Official Wine Sponsor of CTFD's 21+ Anniversary
Jubilee. Thank you Allen, Alex, and Cambria for your support.

Allen Brill with Gala Chairs Victoria Herbert, Heléne Alexopoulos-
Warrick, Mercedes Ellington, Anka K. Palitz, Jane Powell, Patricia
J. Kennedy, Yolanda Santos Garza, Laura Zeckendorf, Ann Van

Ness, Janice Becker, Ann Marie DeAngelo

more Happenings on page 6
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After the Dancing Stops:
HELPING

PERFORMERS
FIND NEW
CAREERS

By STEPHEN PIER

“What do dancers do when they hit 402" asked my
father, when he learned | was determined to make a
career of dance. “l don't know,"” | shot back, with all the
blind passion of the newly possessed. “Ask me when
I'm 40."

After more than 25 years in the profession, and

having successfully negotiated many transitions in

my career and life, my major concerns were still
focused exclusively on the first two phases of a dance
career: training and performing. The third phase, post-
performance, had still not entered my myopic view of
life. I knew it was out there and inevitable for us all, but
somehow | had managed to avoid it. Indeed, | looked
somewhat skeptically upon all this talk about “career
transition,” which one occasionally heard about. How
could one be dedicated to dance while at the same
time thinking about another career? That felt somehow
disloyal and uncommitted—and | knew that, if there
was one thing success in this field required, it was
commitment.

In April 2001 | was invited to join the Board of Directors
of the aDVANCE Project as a representative of Juilliard.

Led by Philippe Braunschweig (founder and director

of the International Organization for the Transition

of Professional Dancers, based in Switzerland) and
Harvey Lichtenstein (CTFD Board Member and Director
Emeritus of the Brooklyn Academy of Music), the
project was to commission an international study of the
transitions of professional dancers to post-performance
careers. We needed to find out two things: Who cares
about this and why, and what can realistically be done
to help dancers continue to develop beyond their years
as performers?

It seemed to me that, if society cares little about the arts
(and in particular, dance), it will care even less about

the fate of its practitioners. Dancers, it could be argued,
choose to do what they do and should accept the
consequences of their choice. It also seemed unrealistic
to expect dancers to prepare for a second career while in
the midst of such an exceptionally demanding first career.
They simply have to dedicate themselves to the moment,
move on as best they can—good luck and God bless.

During the next three years | met regularly with the
other members of the board, which included the
directors of the four existing centers for transition
from Canada, the Netherlands, the U.K., and Career
Transition For Dancers; Michael Byars, a former New
York City Ballet soloist turned lawyer; the director of
the Swiss Arts Council; and a principal dancer from
the Royal Ballet. We began defining the direction and
scope of the research project, which came to include
the study of 11 countries (Australia, Canada, England,

(continued on page 7)
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Cynthia Fischer
OUR MISSION

The mission of Career Transition For Dancers is to empower current and former professional dancers,

with the knowledge and skills necessary to define their career possibilities after dance, and to provide the
resources necessary to help make these possibilities a reality. To accomplish this mission we also reach out
to students, pre-professionals and professionals, to heighten their awareness of the organization and to

encourage them to begin this process while they are still performing.

In a few short sentences our mission statement must describe our vision, keep the organization and Board focused on those goals and allow clients,
supporters and donors to understand that vision. Our Board has recently re-examined, revised and expanded our mission statement. This is a major
step for the organization and a challenge to our Board, staff and supporters.

Please take a moment to read our new mission statement above. At our 2005 spring Board Meeting we revised our Mission Statement to “reach out to
students, pre-professionals, and professionals, to heighten their awareness of the organization and to encourage them to begin this process while they
are still performing.”

As you know from my message in our last newsletter, we are focusing on outreach, locally and nationally. Our Board has decided to formally state that
we will provide our services to students and pre-professionals as well as to the professional dancers we have always served.

We regularly survey and talk with our clients asking for their input and guidance on the effectiveness of our programs and the needs they feel are not
being addressed. Likewise, we are constantly assessing our view and definition of our constituency, who they are, where they are and how best to
reach and assist them.

Throughout its history, CTFD has redefined its mission and its constituency as needs arose and means were available.

In 1994, at the urging of Board members, we began to offer our services to non-union as well as union dancers. In 2000, as part of a strategic planning
initiative, the mission statement itself was re-examined and the concept of “empowerment” was added. Changing one word may not seem very
significant, but think what it expresses to the dancers and supporters.

This recent change is the most significant change of our mission statement in the history of CTFD. Our decision to expand our mission was
supported by the invaluable information developed by the aDVANCE Project (see the fine article on page1)

As is often the case, our programs have already evolved to meet this need. We believe that when students are deciding whether or not to follow their
passion and make dance their first career, they need to know that there is another career and another life after dance. Likewise, there comes a time for
many pre-professionals when they regretfully decide that they will not achieve their goals and it is time to move on. We can help these students and pre-
professionals, make these decisions less painful by giving them better information and the knowledge that CTFD will provide support when they need it.

Our scholarship programs will continue to be available only to professionals, as is appropriate. However, we are opening up our counseling, and of
course, increasing the hours that our professional career counselors will be available. This goes hand in hand with our national and local outreach
programs which | spoke of in our last newsletter.

It's a courageous act for an organization to expand its goals and services. Once again, we are looking to you, our supporters and our clients, to pass
the word and to help us raise the funds to accomplish these goals and fulfill our vision.

IN MEMORIAM...

Eddie Weston

Career Transition For Dancers is deeply saddened by the loss of our great friend and Board Member Eddie (Edward) Weston, who
passed away in his home on September 7th, 2006. One of the organization’s founders and original Chairman, Eddie’s vitality,
creativity and devotion will be greatly missed. Eddie’s legacy survives in the incredible efforts he made for dancers everywhere,
the numerous lives he touched during his lifetime, and the organization he helped create to serve the needs of dancers like him.

As a former dancer, Eddie was a true embodiment of CTFD’s mission. Beginning his career in 1942, Eddie performed in numerous shows on and off
Broadway, in stock and live industrial shows, as well as on television and in film. Eddie’s rich performance career, which included shows such as,
Best Foot Forward, Allegro, Gentlemen Prefer Blondes, Say Darling, Brigadoon, and Oklahoma!, illustrates his tremendous talent and love of dance.
Eddie’s dance career allowed him to touch the lives of theatre goers worldwide - as he performed for audiences throughout the United States,
Europe and Asia.

After making his own career transition from dance, Eddie was elected as an official for Actors’ Equity Association in 1950 - a position he held for 18
years. In 1968, Eddie became the Western Regional Director for Actors’ Equity - a position he held for 22 years until his retirement in 1990. In 1982,
inspired by the Dancers’ Resettlement Program in England, Eddie secured a grant from the National Endowment for the Arts for a seminar held at
Lincoln Center to address the trauma facing professional dancers at the end of their careers. The purpose of the seminar was to find ways to help
dancers utilize their skills learned from dance that could be used in other professions. That seminar, held under the leadership of Agnes De Mille,
was the force that triggered the formation of Career Transition For Dancers.

Throughout his life, Eddie championed the cause of dancers and all performers. Eddie strongly believed that the skills developed in dancers’ careers
could translate to other endeavors outside of dance. Because of their tremendous work ethic and dedication to their art, Eddie knew that dancers
could achieve any goal, and prosper in any career. With this unique vision, he advocated for performers in arts legislation, participating in the policy
panel of the Opera-Musical Theatre program for the National Endowment for the Arts. Committed to his fellow performers, Eddie also actively
supported The Actors’ Fund and, of course, Career Transition For Dancers.

The success that CTFD has experienced throughout its history is due, in large part, to Eddie’s original vision and undying devotion to dancers
everywhere. Eddie was an integral part of this organization, as well as a wonderful role model for all who are involved with CTFD. Thus, it is with
heartfelt gratitude and tremendous respect that Career Transition For Dancers honors the life of Eddie Weston: for his generous commitment to
dance and the creation, growth, and impact this organization has made in the philanthropic sphere.

MAIL CALL Q@

Dear Ms. Palitz,

Thank you so much for making my grant possible
through your generous gift. There has been nothing

in my life that | have loved so much as dance, and the
prospect of leaving it is very difficult for me. I've made
my living as a professional dancer for the past 16 years
and trained to be a dancer for another 8 years before
that. Clearly, dance is a labor of love, and it means so
much to know that the same love is shared by individuals

TO ANKA K. PALITZ

such as yourself. If | am not at the end of my career,
then I am very close to it, and receiving this grant goes
a long way towards easing my financial and mental
burden. Thank you again for your incredible generosity

and please know that it is greatly appreciated.

SINCERELY,
CHRIS HANNON, HOUSTON, TX

Dear Alan,

As a former dancer and AGMA member, | would like

to thank you and AGMA for your continued support of
Career Transition For Dancers. In my case, CTFD not
only provided me with career advice but also recently
awarded me a grant to cover tuition expenses related to
my continued post-ballet transition. On top of that, CTFD
is a professionally-run organization with high standards
and accountability. My experience with them has been
outstanding! In the fall, I will be entering the MBA pro-
gram at Harvard Business School, Class of 2008, and |
will continue to rely on support from CTFD in the pursuit
of my education there. So, | hope that AGMA and its

TO ALAN S. GORDON OF AGMA

membership will continue to support CTFD in the future.

BEST WISHES,
JOHN WINFIELD, OAKLAND, CA

'_Ms. Westerfield,

This past January | received a grant from Career
Transition For Dancers. | am going back to finish my
undergraduate degree after a 20 year lapse. | took one
class last fall, but was nervous to go back and take four
classes this past semester. Fortunately, | was thrilled
when | got two “A's” and two “A+'s” this past semester.
The grades may be a reflection of how I did on tests, but
the education and opportunity to learn was the reward.
I look forward to continuing my education at Hunter, and
with any luck I will finish my degree as soon as possible.
This grant shows support from my past and help for my

future. Thanks again.

SINCERELY,
JONATHAN STAHL, NEW YORK, NY

TO MARY LOU WESTERFIELD OF ACTORS’ EQUITY

Dear Ms. Kennedy,

Words cannot express my gratitude regarding your
generosity towards Career Transition For Dancers. | have
appeared in several shows on Broadway/National Tours
including “The Producers” with Nathan Lane, “Cats”,

“Crazy for You”, “42nd Street”, “Copacabana”, Joffrey
Ballet and many others. After ten shows, I decided to

pursue an undergraduate degree that | had originally

postponed due to my wonderful Broadway experience.
It would not be at all possible without your grant. | now

TO PATRICIA J. KENNEDY

attend UCLA, and currently have a 4.0 with hopes of
attending law school.

Please know how sincerely grateful | am for this
opportunity.

SINCERELY,
J. PAIGE CHAMBERS, ATLANTA, GA




Nancy MacMillan

On stage, in the studio, or behind the scenes, Nancy
MacMillan loves to catch a glimpse of as much dance she
can. “The combination of music, athleticism, and grace

is such a joyful thing to see,” says Nancy. Her passion
began more then 25 years ago when, shoulder to shoulder
with other parents, Nancy peered through the window of
Princeton Ballet's studio, watching her children do pirouettes,
pliés, glissades, and jétés. Her children may have long ago
hung up their own tights, but Nancy’s passion for the art
has only grown, blossoming into a broader, more cultivated
appreciation for dance in all its forms.

With this evolution, her current involvement with Career Transition For Dancers seems to be a
natural extension of her own enthusiasm: for the dancers she has come to respect and admire so
much, what happens next? The question is one that CTFD uniquely tackles, and Nancy’s financial
and fundraising background and experience puts her in a position to be able to help take on the

question.

“People don't think about these problems - that a dancer can have a career-ending injury at age
28 even though they were preparing to dance until they were 42. With the focus and intensity that
a dancer needs to ‘make it’ and have a good career, the dancers themselves often don't think of
these things,” says Nancy. “What a great service, to inform and counsel them while they're still
having their career and give them some of the means to discover for themselves what's next on
their life path.”

In a unique way, CTFD combines a present-day enthusiasm for dance with a future-thinking
practicality, focused on education through counseling and grants. And this is where Nancy's yin-
and-yang of creative interest and financial and fundraising know-how is crucial.

A native New Yorker, Nancy possesses a seemingly boundless appreciation for the arts (you'll

find her anywhere from Lincoln Center, catching City Ballet's latest to home watching Fred Astaire
films), which has extended to a desire to support organizations with an artistic, creative focus. At
the same time, she is what you might call fiscally savvy. With Masters degrees in both Finance and
Economics, Nancy's contribution to the business and non-profit worlds extends over decades - for
the last 16 years she has been publisher of Princeton Alumni Weekly magazine, a volunteer for
the Medical Center of Princeton, and more recently has served on the board of the Institute for
Advanced Study, along with serving as Chair of the Board and Treasurer at American Repertory
Ballet on and off for over 25 years, where she was first introduced to CTFD.

After spending so many years with the ballet, she couldn't help but get personally involved. “You
get to meet dancers and you get to know them as people. You feel with them when they can't
dance. Dance is a very different career because it's so emotional - to make a change is difficult.”

As a CTFD board member, Nancy’s particular expertise comes in handy with fundraising and

financial work for the organization, but the work of non-profits is never easy. Unlike other business,
the mission can only be served by relying on philanthropy. But, often, thoughts of future success
can be overwhelmed by current ambition, rendering secondary the financial concerns that are
central to any organization’s survival.

“It is very important for non-profits to have people on their boards that will treat the organizations
as a true business,” says Nancy. CTFD may have a unique focus, but in today’s scene - where
non-profits everywhere face new, increasingly difficult challenges - even dance and education-
centered thinking must include the pragmatic. Due to cut-backs in grants and the growth of
non-profit organizations, there is more competition for people’s charitable giving. So, to ensure

a future, organizations like CTFD must be clear in stating their goals and provide evidence that
they are accomplishing their mission. To this end, Nancy also stresses the importance of individual
involvement, which she sees as the direction in which philanthropy is headed. “The future of
non-profit lies in individual giving,” she says - of time, money, and passion for the particular

organization.

In this sense, CTFD s lucky to have a group of incredible board members who, like Nancy, have
demonstrated their continued dedication to the organization and its clients. Having served on the
Board of Directors, as well as several committees including the Executive, Finance, and Fundraising/
Development, since 2004, Nancy is glad for the positive experience and grateful for the work of
others who are armed with different, complementary skills.

The worst case, as Nancy sees it, is one that holds for both dancers and for non-profit organizations
themselves: “...creating something wonderful, and then not be able to sustain it.” In the case of CTFD,
an organization with its eye optimistically on the future, it is her hope that success will continue to
be found in the meeting of financial responsibility and a true love of dance and the dancer.
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As a continued advocate for career transition awareness,

Michael Byars encourages other dancers by sharing his

personal story - transitioning from ballet to law.

“Enjoying downtime with his
7-month-old son, Samuel, in
a photo taken by Michael’s
wife and Samuel’s mother,
Rachael Venner.”

When Michael Byars, then a soloist with New York City Ballet, performed Balanchine’s
Tarantella in CTFD’s annual gala 10 years ago, he had no idea that within the year
he would find himself utilizing the services that the event was raising money for. In
retrospect, Michael’s second career path shared many similarities to his decision to
pursue a career in ballet. But, at the time, his decision to transition from dance to law

hardly seemed a foregone conclusion.

The son of two professional musicians - his mother, a clarinetist for the American Symphony under Leopold
Stokowski, and his father, an oboist for the New York City Ballet orchestra -Michael grew up completely
immersed in the performing arts. Having been exposed, so intimately, to this world of creativity and musical
expression, young Michael perceived the ballet as a magical place. The wonderful productions of the New York
City Ballet nourished Michael's youthful imagination, and this early exposure to ballet triggered his interest in
becoming a dancer. At age eleven, with the encouragement of his parents and of George Balanchine, Michael

enrolled in the School of American Ballet, the official school of the NYCB, to experience this magic in a new way.

In 1983, after nearly eight years of rigorous dance training at SAB, Michael was
offered an apprenticeship with the NYCB. Michael’s long-standing admiration
and respect for his colleagues made his association with the company a
special thrill and when the dancers asked him in 1989 to become the Dancers’
Committee Chairperson, he was pleased and honored to be able to contribute,
in a new way, to the profession he loved so much. Michael recruited company
members to represent a cross section of company and asked the Committee

Michael Byars in Peter members to look at the expiration of their collective bargaining agreement to

Martin's Les Gentilhommes  examine new areas of concern. It was during this process that Michael first

encountered the idea of career transition.

After coming across an essay in the Dance/USA Journal, which illustrated sobering and candid details on ending
dance careers, Michael and the committee decided to address these issues in their new contract. Michael learned
about CTFD during negotiations and began advocating its services. While focusing on the financial, educational
and emotional preparation for the career transitions of other dancers, Michael determined to do something for
himself and go back to school part-time once the contract negotiations concluded.

In the fall of 1990, Michael decided to take courses in his new area of interest. He first signed up for a labor law
course at a joint labor studies program of Cornell University and Empire State College. The next summer, Michael
began taking liberal arts courses at Fordham University where some of his colleagues were already enrolled.
Fordham was very accommodating to NYCB dancers’ schedules; and since the company had a stable presence

in New York, Michael and his colleagues were able to attend classes consistently. Michael continued to juggle his
dance career and his schoolwork for the next 5 4 years, and received his bachelor’s degree from Fordham and a
certificate in labor relations from the Empire/Cornell program in 1996.

While in school, Michael weighed the possibility of remaining in the dance world. Michael taught in ballet
programs at SAB, the Royal Winnipeg Ballet, and the Banff Centre in Canada. However, he began to realize

his increasing comfort with the advocate’s role as his colleagues continued to approach him for advice outside
the context of contract negotiations. With the help of CTFD counselor and former Broadway dancer Suzie Jary,
Michael began more seriously to investigate a career in law, took the LSAT and applied to law schools. “[Suzie]
was highly qualified and very helpful, having been through transition herself.” After being offered a generous
scholarship package from NYU School of Law, and obtaining an additional scholarship from CTFD, Michael began
his journey towards a law degree. Thus Michael took control of his own transition and successfully so, receiving
his law degree and passing the bar exams for New York and Massachusetts in 2000.

After receiving his law degree, Michael spent a year as a litigator in private practice, and then clerked for

Judge Reena Raggi and Judge Kim McLane Wardlaw. Today, as an associate attorney at Cleary Gottlieb Steen &
Hamilton and new dad - Michael is very satisfied with the life he has created for himself. “I earned my college
degree while | was dancing, | identified something that was of interest to me, and | got some great opportunities.
Now | work in a new challenging and fulfilling professional environment. It's a situation | would wish for every
dancer facing transition.” Realizing the successful outcome of the investments he made in an education outside of
dance, Michael urges others to consider doing the same. “Dancers are smart people. .. and there’s a lot of talent
out there onstage that is not only applicable to dance.”

Michael emphasizes that the costs of transition should not be borne exclusively by the transitioning dancer. He
encourages the dance community to become more assertive about addressing these concerns: “these issues
should be confronted before, during and after the performing phase of one’s involvement in dance.” This is
sage advice from someone who has gone through this difficult transition himself, and who continues to be an

advocate for career transition awareness.
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Dear Friends:

On behalf of Career Transition For Dancers, | am profoundly

grateful to you for your exceptional dedication and generosity

during 2005.

Your outpouring of friendship is the driving force that keeps CTFD

on the cutting edge of specialized programs and services for

dancers. With this and the year’s achievements in mind, | am very

proud to introduce CTFD’s list of contributors for 2005. Its broad

range of giving pays tribute, not only to the organization and its

dlients, but to you - our knowledgeable and enthusiastic donors

whose gifts, at every entry level of support, define the word, “partner.

"

Each and every gift to our Annual Fund Drive for 2005 and
THAT'S ENTERTAINMENT, our 20th Anniversary Jubilee Gala,
helped make the year a very memorable one. Thanks to our

extended “family” - a growing roster of clients, alumni, and

friends; members of our Board of Directors and National Advisory

Board; foundation, corporation, and performing arts unions - we

are forging ahead with new programmatic initiatives and the

educational and entrepreneurial scholarships that mean so much

to dancer-clients throughout the United States.

It is with heartfelt appreciation for all that you have done to

ensure the year’s success that | thank you, one and all!

Sincerely,

Alexander J. Dubé
Executive Director

ANGELS - $100,000 & ABOVE

The Victor Elmaleh Foundation,
Sono Osato and Victor Elmaleh

Rolex Watch US.A,, Inc.

Screen Actors’ Guild - Producers
Industry Advancement and
Cooperative Fund

LEADERS - $50,000 to $99,999
Dance Magazine

Samuel I. Newhouse Foundation, Inc.
Pointe magazine/LMI

PACESETTERS - $25,000 to $49,999
Barth Family Trust
Computer Associates, Inc.,

John Swainson
The Harkness Foundation For Dance
Anka K. Palitz

Lloyd E. Rigler - Lawrence E. Deutsch
Foundation

BENEFACTORS - $10,000 to $24,999

Actors’ Equity Association, Inc. (NY)
American Federation of Television
and Radio Artists Foundation
American Guild of Musical Artists,
AFL-CIO
Tina & Jeffrey Bolton
Bossak/Heilbron Charitable
Foundation, Inc.
Capezio/Ballet Makers Dance
Foundation, Inc.
Denise & Brian Cobb
Condé Nast Publications, Inc.
Lori & Stephen Garafalo
Patricia Hagan*
Jill & Martin Handelsman
Mr. & Mrs. Jim Holden
Independent Artists of America
The J. P. Morgan Chase Foundation
Patricia J. Kennedy
La Crema
Nancy & Duncan MacMillan
Movado Group, Inc. -
Gedalio & Efraim Grinberg
Lewis S. Ranieri
The Jerome Robbins Foundation
Shelley & Nicholas Schorsch
Irene & Bernard Schwartz
Screen Actors Guild - Motion Picture
Players Welfare Fund
The Silbert Foundation -
Roberta Silbert Greene
Michael Terlizzi -
Capezio/Ballet Makers, Inc.
Thornburg Charitable
Foundation - Catherine
Oppenheimer & Garrett Thornburg
The Yachts of Seabourn
Laura & William Lie Zeckendorf

PRODUCERS $5,000 to $9,999
Actors’ Equity Association, Inc. (CA)
Janice & Stuart Becker

Broadway Cares/Equity Fights AIDS

David Dibner - Hospital for Joint
Diseases Orthopaedic Institute
Alexander J. Dubé
Mercedes Ellington
Cynthia Fischer, Esq.
Gillian Fuller
Connie & Thomas Galloway
Peter C. Gould
Victoria Herbert
Lee lacocca
Lori A. Milken -
The Milken Family Foundation
Ruth Mueller
New York State Council on the Arts
Newman’s Own
Newmark & Company
Real Estate, Inc.
Susan Fawcett Sosin
Ann & William Van Ness

DIRECTORS - $3,000 to $4,999

ABC, Inc.

Mildrid C. Brinn

The Durst Organization LP

Myrna Felder

The Barry Friedberg and Charlotte
Moss Family Foundation

Diane & Guilford Glazer

Judyth & Reuben Gutoff

Halstead Property LLC

New York City Department of
Cultural Affairs

Carol & Nicholas Paumgarten -
Steps on Broadway, Inc.

Radio City Entertainment

Karin Schwalb

Margaretta Taylor

Wachovia Securities

Vicky & Raul Walters

Pamela Williamson

SUSTAINERS - $1,000 to $2,999

Actors’ Equity Foundation, Inc. (NY)

The Actors’ Fund Of America -
Joseph P. Benincasa

Amy & Elliott Adler

Ann-Margret

Jody & John Arnhold

Mr. & Mrs. Robert Barbanell

Carmen Diana Barth & Edward Fox

Anne H. Bass

Stephen Beispel

Barbara & Robert Bradford

Isabel Brown & George Irving

Elizabeth Bryden

Buccellati, Inc. - Lauren & Mario
Buccellati

Rachel & Michael Byars

Alice & Stuart Coleman

Arlene C. Cooper

Normalynn Cutler

Scott Dainton & Cross Siclare

Basel R. Dalloul

Yolanda M. Deen

Mrs. Richard E. Diamond

Mr. & Mrs. Robert Donohue

Julia Dubno - Ballet Academy East

Mitzi & Warren Eisenberg Family
Foundaton

Gail & Alfred Engelberg

Mary Lou Falcone & Nicholas Zann

Edward & Patricia Falkenberg

Randall Fippinger

Thomas King Flagg

Annette and Jack Friedland
Charitable Foundation, Inc.

Charles Gardner & Patti Eylar

Natalie & Albert Garfinkle

Trutti Maria Gasparinetti

Marion & John Gasparinetti

The George Balanchine Trust

Marla Metzner-Gidlow &
Gary Gidlow

Nelsa Gidney - Gidney
International, Inc.

Rachel & David Goldring

Cynthia Gregory & Hilary B. Miller

Barbara & David Gross

Sadie & John C. Hall

Betty & Fred Hayman

Martha & Frank Hegeman

Darlene & Brain Heidtke

Fred D. Hoff

Judith M. Hoffman

Anita Jaffe

Judith Jones

Florence B. Kahn

Madeline & Theodore Kaplan

Mr. & Mrs. Russ Karlen

Mr. & Mrs. J. Jeffrey Kauffman

George S. Kaufman

Lenore & Fred Kayne

Richard M. Kielar & Juan Christian
Zimmermann

Mr. & Mrs. Richard Kramer

Dr. Susan C. Krysiewicz &
Thomas Bell

Frederick Cary Lake -
Lake Partners, Inc.

Libby Larson & Jim Reece

Dr. Roberta Leff & Roy Raved

The Elbert Lenrow Fund, Inc.

Harvey Lichtenstein

The Liman Foundation

Julie McDonald

Gail & Richard Maidman

Virginia Mancini - Freedman,
Broder & Co.

Susan & Morris Mark

Marion Martin

Lady Maughan

The Edith Meiser Foundation

Elizabeth & Richard Miller

Vivian Milstein

Milton J. Mosk & Tom Foutch

NAI Capital Commercial

The New York Community Trust -
James A. Essey & Nina Zakin
Essey Fund

The New York Times Company
Foundation, Inc.

Lorry & Mark Newhouse

Robyn A. Newhouse, Ph.D.

Mary Nimkoff

Papier Masson Ltée - William Raby

Judith & Samuel Peabody

Pamela Phillips & Todd Morgan

Dana & Joseph Price

Sonja Rand & Anthony Kane

Amy & Jay Regan

Ann Reinking

Teresa Reyes & Martin Monas

Richard Rippe

Marie & David Ritter

Richardson Robertson -
Robertson Partners Architects

Nancy Ellison Rollnick

Donald J. Rose M.D. & Victoria
Lasdon Rose

Carol Ann Saikhon

Julie & Lawrence Salander -
Salander - O'Reilly Galleries, LLC

Michael Alan Salem

Jan & Mike Salta - M.F. Salta, Inc.

Mark Sayers

Theodore Sayers

Robert Schaffer

Livia & Leo Schenker

Eileen & Allen Scherl

Steven Schmidt

Philip Seldon

Jean & Lawrence Shaw

Linda Shelton - The Joyce Theater

Irene & Fred Shen

Ann & Herbert Siegel

Margaret Simon

Mr. & Mrs. Jay Snyder

The Andre Sobel River of Life
Foundation

Kathleen Stanford-Grant

Vada & Ted Stanley

* deceased

Marilyn & Barry Steiner

Abbie M. Strassler

Melville Straus

Marvin & Lee Traub

Mimi & Alan Vella

Marilyn & Robert Weinberg
Michael Weiskopf

Kate Yoder

Yamuna & Johnathon Zake
Mike Zells - City National Bank

SUPPORTERS - $250 to $999

Sonia & Warren Adler

Donald J. Ambrose

Judith Anderson & Donald Grody

Julie Bacon & Luther Peacock

Ballet Theatre Foundation, Inc.

Mr. & Mrs. Max \W. Batzer

Phillip A. Bauman, M.D.

Paul Beirne

Christopher R. Bellando

Eva & Tobias Bermant

Evelyn Berry

Joni Berry - Professional
Dancers Society

Kathryne Bishop

Edith C. Blum Foundation, Inc.

Dr. & Mrs. Jeffrey Borer

Elaine F. Brodey

Lawrence Brodey - Jaclo Industries

Mary Burke - Burke Design

Susan K. Burke

Robert M. Carr

Mary Carver

Susan & Alan Casden

Marge Champion

Jeannette & John Cibinic

Patricia Cody

C.C. Conner

Lauren B. Cramer

Catherine G. Curran

Eileen Danville

Chris Donaldson & Craig Huxley

Linda & James Ellis Fund

Fe & Alessandro Saracino Fendi

Thomas E. Fernandez

Harris N. Ferris

Adrienne & Russ Fierman

Loraine & Alan Fischer

The Cast of 42nd Street

Dame Diana Frankel

Elizabeth Frankel

Loti Falk Gaffney

Christine & W. Michael Garner

Cynthia & Stanley Gingold

Marilyn Taylor Gleason

Elaine & Joel Goldstein

Inez Hanau

Patricia Hellman

Robert W. Hevner

Elizabeth Hirsch - The Mortimer
Levitt Foundation, Inc.

Cary Hoffman

Karen B. Hopkins

Lynn & Ralph Huber

Linda Hymes & Derek Gaffney

Judith Jamison - Alvin Ailey Dance
Foundation, Inc.

Denise Jefferson

Cynthia Lee Jenner

Joy Johnson & Ron Jakelis

Colleen Keegan

Barbara & Christopher Kende

Dorothy Kochiras

Margo Korda-Schoneman &
Martin Gottfried

Margaret Kreischer

Robert D. Krinsky - The Segal
Company

Lisa & Jay Larkin

Julie & Richard Lobel

Lourdes Lopez-Skouras & George
Skouras

Ursela & Paul Lowerre

William McAnally

John McGuire

Linda May & Jack Suzar

Mr. & Mrs. Dudley Mecum

Bruce Michael

MOMIX, Moses Pendleton

Amy Moore

Barbara Nessim & Jules Demchick

Nancy Neuman

The Honorable & Mrs. William Norris

The Parsons Dance Company

Richard A. Perdue & Thomas Porter

Sylvia Pope

Robin Renzi

Danielle Rodriguez &
George Schneider

Janice & Donald Rosenthal

Stephen Ruchman - Ruchman
Associates, Inc.

San Francisco Ballet

Mary & Saul Sanders

Carla & Fred Sands

Barbara Selz

Vivian & Nathan L. Serota

Patricia & Thomas Shiah

Selma Sirkus

Frank Stein & Paul May

Fran & Victor Strauss

Daniel Terlizzi -
Capezio Ballet Makers

Theatrical Stage Employees,
Local One .ATS.E., AFL-CIO

Cynthia A. Thelen -
General Mills Foundation

Rasta Thomas

Malcolm Thompson

June Ugelow

Laurie Uprichard -
Danspace Project, Inc.

Marjorie Van Dercook

Robin Walls

Diane & Richard Weinberg

Fran & Barry Weissler

Mary Lou Westerfield

Edward Weston*

Diane Wolf

Sanford I. Wolff

Woo Family Charitable Foundation -
Glenn & Linda Woo

Doreen Wright

FRIENDS - $5 to $249

Marion Amsellem

Brenda Anderson

Carol & James Andress

Karen Arenson

Barbara Badyna

Robert J. Banas

Florence Baumoel

Jeri Beaumont

Margaret E. Beaver

Diana Saunders Bellomo

Michelle Benash

Henry & Jayne Berger

Lynn Bernay

Troy Bickerstaff

Tracey Bonner

Annette & Allen Braverman

Steve Briganti

Diana Baffa Brill

Joan Myers Brown

Elaine & Daniel Brownstein

Joan M. Burke

Caitlin Carter

Nicole Cavaliere

Charles M. Chernick -
Arthur Chernick Co., Inc.

Jane Condon & Kenneth Bartels

Michael J. Corrigan

Mary Lou Crivello-Cipolla

Linda Cuono

Kena R. Custage

Bella Malinka Dall

Webster Dean

Ann Marie DeAngelo

Rafael Delgado

Joanne DiVito

Marcio Edward

Jackie Feinstein

Susan Finkelstein

Martha & James Fligg

Bonnie Franklin

Paulette Fried

Vicky & Wayne Fried

Larry Fuller

Claire Gaines

Liz Gandara-Trenholm

Hannie Gillman

Julie Giovinazzo-Nodelman

Nancy S. Goldberg

Rhoda Goldberger

Judith & Victor Goldstein

Karen Gorstayn

Samuel Green

Shari Greene Barrese

Mary Guettel

Laura Hale

Peggy Lyman Hayes

Brian L. Heckler

David Hewett

Doris & Leo Hoenig

Houston Ballet

Meg Huggins

Marjorie S. Isaac

Robert Israel, D.D.S.

Arlene Jamison

Suzie Jary

Richard Johnston - Johnston Asset
Management Corp.

Donna & David Kamin

John Kander

D.A. Kane

Mary Theresa Khawly

Judith Kunreuther

Patricia Ladis

Carol A. Landers

Rev. Linda Lebel

Marjorie & Douglas Lehman

Leonard Leibowitz

Jill N. Lerner

Laurie J. Lewis

José Limon Dance Company

Marc Lipman

Judy Little

Essence McGill

Mary Magner

Maria Mallman

Merceditas Manago

Terry Marone

Amy Marshall - Milwaukee Ballet
Company, Inc.

Marilyn Mazur

Merrill Lynch & Co. Foundation, Inc.

Dottie Meymann

Barbara Myers

Barbara & Norman Namerow

Joyce Nolen

Sharon Oberst

Paula Sarnoff Oreck

Michon Peacock Ornellas

Valentina Oumansky

Sabrina Pagani

Dorothy Pettit

Robert Petza

Sally R. Phelps

Rebecca Pollack-Steinberg

Alee Reed

Deborah Reshotko

Rebecca Rigert

William T. Rooney

Verdery Roosevelt - Ballet Hispanico
of New York

Lillie Rosenthal - The Miller
Healthcare Institute

Sheryl Ann Rousso

Sandy Roveta

Sharyl & Greg Rubin

Maxine & David Rush

Suzy Saltzman

Phillip A. Sanguinetti

Lynn Hecht Schafran

Carmela Schiano

Wendy & Richard Schneider

Donna & Robert Schuller

Christine & Raymond Serrano

Donald M. Shaefitz

Stacey Shea

Kelleia Sheerin

Rosalyn & Arthur Siegel

Susan Sigrist

Sam Sinns

Sasha Spielvogel

Eleanor Stancik

Marianne Stegeland

Linda & Martin Stein

Yvonne Sterling

Mrs. Harold Stream

William H. Sullivan

Lynn Sullivan & John Bowers

Gail & John Sutton

Jim Taylor - Hollywood Tap Mall

Daphne Telfeyan

Lisa Townsley

Ruth Turner

UBS Foundation USA

Nancy Upper

Verizon Foundation

Lissa & Cy Wagner

Honey Waldman

Penny Ward

Julia & Gerry Westerfield

Mary & Paul Wolff

Diane Woodward

Daniel S. Wright

John Wykert

Ron Young

CAREER TRANSITION FOR DANCERS values the contributions
of its many volunteers who gave so generously of their time
and talent throughout the year. With deepest gratitude, thank

you so much.

Every effort has been made to ensure the accuracy of this list.
Please call William Dale at (212) 764-0172 with any questions

or corrections.




It is with pleasure that | write to you as the
new Director of Development of Career
Transition For Dancers. CTFD has the vital mission of providing
resources and education to the most talented performers in the United
States, if not the world. It is my pleasure and honor to serve our
extraordinary dancers, board and committed donors.

Though | am not a dancer, | have had a similar career transition
experience to some of those I find within our organization. Being the
son of a musician, | grew up in the concert hall. Performing on stage
became for me the highest form of communication; | had experienced
nothing comparable to it. The stage was my home and my fellow
musicians were my family. In time, in the same way that our dancers
discover there is life after performing, | found new ways off-stage -
different but equally rewarding ways - to express my interests and

realize my passions.

In the last 21 years, Career Transition For Dancers has awarded over
$2.5 million in Annual Grants. Twenty years ago, we provided $16,700
to dancers in support of their educational ambitions. Now, because of
the ever increasing expenses of education and the greater need from
our clients, we are able to provide over $300,000 to our dancers each
year! CTFD’s educational grants are essential in helping dancers earn
undergraduate and graduate degrees, vocational certification, and the
acquisition of important new skills. These grants help bridge the gap

EUNIDING

NEWS

BLUMENFELD
ENDOWMENT
Introducing the Violet Blumenfeld
Scholarship Program

A new scholarship program has been established by donations
from Frances S. Franklin and other members of the family of Violet
Blumenfeld (1906-2004). These gifts were made in Violet's honor
and in dedication of her exemplary career as a dancer and her
successful transition to a business career in travel. This Program

has been established through Career Transition For Dancers as a
permanent endowment that will be used towards educational grants
for our dancers. The first grant for this program was awarded to Ellen
Rath. Ellen is a former member of Ballet Arizona and is a founder

of Nebellen Dance Company. She will be attending Arizona State
University to study architecture.

THE SONO OSATO SCHOLARSHIP
PROGRAM

The Sono Osato Scholarship Program for Graduate Studies has
awarded its first scholarships to two CTFD clients. Debra Weiss is
currently studying Health Psychology at Columbia University. Her post
dance-career goals include research, writing, and teaching in the Health

OEIVIENIESS

9 DLJ‘J:H WiIIiam J. Dale

between the various sources of funding and loans available to our

dancers, and often make the critical difference between being able to
complete one’s education or having it postponed indefinitely. Not only
do we want to sustain this vital service, but we want to do more. And in

order to make this happen, we need your help.

Recently CTFD received major gifts that have been endowed in
perpetuity. That means they continue for years to come, allowing

our organization to rely on a predictable financial base. Such gifts
have come from the acclaimed dance artist Sono Osato and from the
families of exceptional performers Carmen Diana Barth and Violet
Blumenfeld. Individuals and Corporations also make annual gifts to
support this program such as Lifestyle Media, Inc. and Anka K. Palitz in
the memory of her husband Clarence Y. Palitz.

Providing an educational scholarship for a dancer gives the donor the
opportunity to experience a dancer’s career transition. Individuals who
provide educational scholarships receive thank you letters from their
dancers and may have the opportunity to meet them in person at our
many events. Every contribution we receive enables dancers to pursue
higher education and to carve out a new career after the conclusion of
a rewarding life on the stage. | want to personally thank our dancers
and our donors for their commitment. It is with sincere gratitude that
I am able to consider you all members of our close and supportive
family and | wish you the very best in the months to come.

Education field. Outside of her studies, Debra is also an adjunct lecturer

in Yoga at Bronx Community College and a contributing writer for
"Fellowship," a journal published by the Fellowship of Reconciliation
(FOR), an international peace organization. The second awardee,
Gillian Beauchamp will be attending Medical School at the University
of Pittsburgh in the fall. She is currently a home health aide and
Yoga instructor. Sono Osato, a CTFD client, is also a renowned
dancer and actress, and one of the first American dancers in Col. W.
de Basil's original Ballet Russe de Monte Carlo. Ms. Osato states:

“I have been enthusiastic about Career Transition For Dancers for a
long time and | am glad to be a part of its services”. Congratulations
Debra and Gillian, best of luck in your future endeavors and thank

you Sono.

THANK YOU CARNEGIE CORPORATION
OF NEW YORK AND ANONYMOUS
DONOR!

CTFD has received a major gift from the Carnegie Corporation of New
York and an Anonymous donor. The gift was made because of their
belief that service organizations like CTFD are responsible for giving
New York City the unparalleled artistic and cultural spirit that has made
it the envy of the world. Thank you.

NATIONAL OUTREACH PROJECTS Coming to a city near you!

CTFD is taking its vital individual and group career counseling “On the Road” to selected cities this fall:

WASHINGTON, D.C. Sept. 9-10
hosted by the Washington Ballet

LAS VEGAS Sept. 24
hosted by the Nevada Ballet Theatre

TULSA: Oct. 13-14
hosted by the Tulsa Ballet

For more information regarding our National Outreach Project, please visit our website at www.careertransition.org.
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SUPPORT US
NOW

SHARE IN THE
FUTURE

All support received from our patrons is greatly appreciated.
Gifts can also be restricted to ensure that your money goes
directly to programs to which you feel connected. $110 will
allow a dancer to receive a one-on-one hour-long session
with a career counselor. $550 will allow 5 dancers to
receive this same opportunity. $2000 will grant a dancer

an educational scholarship or entrepreneurial grant.
$5000 will underwrite a National Outreach Project - a
two-day seminar that provides dancers with personalized
one-on-one and group career counseling and allow our vital
services to personally reach a dance community outside of

the New York and Los Angeles area.

Contributions take various forms. Most offer substantial
tax benefits to the donor. By choosing the type of gift that
is right for your needs and interests, you may be able to
make a more substantial contribution than you might have
considered, resulting in significant tax and estate planning
benefits. Carefully planned, your gift could not only help
strengthen CTFD, it could also improve financial security
for you and your loved ones.

CASH GIFTS

Making your annual gift to CTFD by personal check, VISA,
MasterCard, or American Express is easy, quick, and direct.
Cash gifts entitle donors to income tax deductions and

are immediately available for the organization’s use.

You can also receive the same benefits by making a gift
online which is secured by PayPal through our website

(www.careertransition.org).

MATCHING GIFTS

You or your spouse may work for a company with a

Matching Gift Program. If so, by completing the company’s
matching gift form and returning it to CTFD with your gift, you
could double or perhaps even triple the value of your gift.

GIFTS OF SECURITIES

Donors wishing to give long-term securities (those held for
at least one year) will find the tax advantages particularly
beneficial. Gifts of long-term securities entitle donors to

a tax deduction for the gift — up to a maximum of thirty
percent of your adjusted gross income with a five-year
carry-over period for the excess.

GIFTS OF REAL ESTATE, LIFE INSURANCE,
RETIREMENT PLANS, IRAs, AND PERSONAL
PROPERTY

Making gifts of primary residences, vacation homes, land,
other personal property, as well as life insurance, retirement
plans, or IRAs can be quite advantageous to both donors
and CTFD.

PLANNED GIFTS

Your will can be a creative vehicle for making a thoughtful
bequest to benefit CTFD in perpetuity. Bequests are an
important and simple way in which donors can strengthen
CTFD’s financial base and provide significant funding for its
expanding programs and ever-increasing client-base.
Bequests are exempt from both federal and state estate
taxes, and any limitation on deductions. Donors may
bequeath an unrestricted gift, endowed fund, or educational
scholarship to benefit the organization and its dancer-clients
for years to come.




Patricia Kennedy, our 20"
Anniversary Chairman hosted

the 2005 “Los Angeles Getaway”
auction package at her breathtaking

La Villa Paradiso overlooking

21st Anniversary Jubilee Chair ~ Beverly Hills. The package was
Patricia J. Kennedy, Patrick purchased by Fred and Lenore
Swayze, and Lisa Niemi i )

Kayne, Chris and Jim Holden, and
Vicki and Raul Walters. Guests of
honor were Hollywood and Dance
superstar Patrick Swayze and his

wife, Dancer/Producer/Director

= Lisa Niemi. The couples, including
Denise and Brian Cobb, celebrated Il Palio, the 16" century Italian
horse race celebrated each year in Siena, and dined on a specially
prepared feast to the sounds of live Italian folk music. The guests
stayed at the famous Peninsula Hotel in luxury suites donated for
the occasion.
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CTFD chent, supporter, and advocate Sono Osato met with the
dance students of the Joffrey Ballet School to give a demonstration
on the art of stage makeup. Ms. Osato has also given recent
demonstrations for the ABT Studio Company and the Jacqueline
Kennedy Onassis School of Ballet at American Ballet Theatre. Her
outreach work with ballet students has been recently covered in an

article in Dance Magazine.

An important series led by career-counselors in New York City and Los Angeles, Career Conversations introduces dancers to the broad
spectrum of techniques, strategies, and options that make for a successful transition to a new career. Each workshop concentrates on a specific
topic that is presented by an expert guest speaker (or a panel) who participates in a question-and-answer discussion following each session.
Of great interest are those workshops that feature dancers as speakers who, having successfully completed CTFD's program and established
new careers, offer practical advice as well as inspiration and motivation. In the first-half of 2006, Career Transition For Dancers held a number

Career Conversations both in New York City and Los Angeles.

TEACHING JOBS (january 23, 2006) - Guest panelists Joan Finkelstein, Director of Dance Programs of the New York City Board of
Education; Tracy Straus of the National Dance Institute; and Amy Kail, a dance and teaching artist, held a discussion and presented resources

for dance jobs in the public school system. This included a blueprint on how to acquire teaching jobs in the arts, become part of other artist in

education programs, and dance companies who teach in the public schools.

REAL ESTATE (january 24, 2006) - Guests panelists Annie Simmons & Chad Ward from Autumn Leaf Realty spoke about the

opportunities dancers have in the Real Estate business.

FINANCIAL FREEDOM (March 13, 2006) - Guest panelists included Suzie Jary, CTFD Consultant and budget advisor; and Connie
Cohrt, Chartered Financial Advisor. The CarCon addressed the ins and outs of debt, taxes, saving and investing one’s money on a dancer’s

salary.

THE LEAP PROGRAM (March 23, 2006) - Mark Baird led a discussion on the “Liberal Education for Arts Professionals” better known

as the LEAP program held at St. Mary’s College in Los Angeles.

BUSINESS BASICS (April 10, 2006) - Marty Handelsman, co-facilitator of the organization’s Business group and representatives from

the NYC small business services held an open discussion about the primary steps that are required to create one’s own business.

CAREERS IN TEACHING (April 25, 2006) - Leah Bass Baylis, Assistant Principal and former head of the Arts Program for the
L.A. Unified School District; KaRon Brown, Head of the Dance Department for the L.A. School for the Arts, Perry Brown, CTFD client and
Professor at LACSA; Leonard Crofoot, CTFD client and guest artist for the Music Center Guest Artist program and Tony Salas, LAUSD teacher

spoke about their unique involvement in teaching and administering dance for arts education programs. Topics covered included opportunities

teaching K-12 students in charter, public and private schools, also how to initiate the application process, credentials needed and other

requirements associated with teaching in the school system.

INJURIES & ILLNESS (May 8, 2006) - CTFD held an open discussion with a physical therapist and a workers’ compensation advocate

on the topic.

See page 8 for upcoming CAREER CONVERSATIONS.

ALL ABOUT CAREER TRANSITION FOR DANCERS

DANCE is a passion.

As a career, it is the fulfillment of a childhood dream - a privilege
that many aspire to and few attain. At CTFD, our goal is to keep
dancers moving - as performers, as curious inquisitive people,
and, when the time is right, as professionals possessing all of the
qualities and skills to make success happen, a second time around.

OUR CLIENTS

Dancer-clients come to CTFD from such prominent companies as:
Alvin Ailey American Dance Theater; American Ballet Theatre;
American Repertory Ballet; Atlanta Ballet; Ballet Arizona; Ballet
Florida; Ballet Hispanico; Ballet West; Boston Ballet; Bebe Miller
Co.; Bill T. Jones/Arnie Zane Dance Company; Trisha Brown
Company; Dance Theatre of Harlem; Carolyn Dorfman Dance
Company; Garden State Ballet; Martha Graham Dance Company;
Houston Ballet; Hubbard Street Dance Chicago; Joffrey Ballet;
Kansas City Ballet Company; Lar Lubovitch Dance Company;
Limdn Dance Company; Los Angeles Chamber Ballet; Mark Morris
Dance Group; Miami City Ballet; MOMIX; Nevada Ballet Theatre;
New Jersey Ballet; New York City Ballet; Oakland Ballet; Ohio
Ballet; Ondine And Company; Pacific Northwest Ballet; David
Parsons Dance Company; Pennsylvania Ballet; Pilobolus Dance
Theatre; Pittsburgh Ballet Theatre; The Radio City Rockettes; San
Francisco Ballet; Paul Taylor Dance Company; and the White Oak
Project - as well as from Broadway, off-Broadway, and national
musicals, Las Vegas shows, industrials, and the television and film

industries, nationwide.

OUR PURPOSE

Whether dancers are novice performers, seasoned artists at the
height of their technical and artistic powers, or professionals

on the brink of retirement, CTFD recognizes that they possess

the assets and growth potential that every employer seeks

and entrepreneurial ventures demand. As the only arts-service
organization in the United States dedicated solely to the
enrichment of dancers’ post-performing years, CTFD is committed
to enhancing dancers’ many attributes through self-empowerment.
Unique in purpose (unlike other programs that focus only on
“survival jobs"”), CTFD helps dancers build their self-esteem and
skills as they plan, pursue, and, ultimately, establish rewarding
careers to last a lifetime.

OUR PROGRAMS &
SERVICES

CTFD provides a broad range of cost-free specialized services and
resources. These include: one-on-one career-counseling and related
“Career Conversations” seminars, Focus and Support groups;
limited educational scholarships and entrepreneurial grants; the
National Outreach Project; local outreach to the performers of
major dance companies, as well as to pre-professional students

of universities, conservatories, and dance company-related
academies; CareerLine, a national toll-free telephone number;
www.careertransition.org, a comprehensive website; bi-coastal
Career Resource Centers; the National Networking Directory; and
computer literacy classes. From the perspective of history, since its
inception in 1985, CTFD has awarded more than 3,200 dancers in
47 states with an excess of $2.5 million in grants for various levels
of education and retraining, and provided approximately 37,000
hours - equivalent to $3.9 million - of innovative career-counseling.
Essential to building a productive, satisfying future, these services
have enhanced the lives of dancers who are attending, or have

graduated from, an estimated 170 colleges,
universities, and specialized certification programs,

both here and abroad.

OUR RESULTS

The exceptional accomplishments of CTFD’s clients reflect the
diversity of the dance-community-at-large and the wealth of
talent among its members. All of the organization’s clients value
the opportunities that CTFD gives them to begin or complete
their education as the first step in establishing successful careers
that, literally, run the gamut from A to Z, including: advertising;
agriculture; alcohol/drug counseling; architecture, environmental
and landscape design; arts-management; art, dance, music,
and occupational therapies; aviation; bridal consulting; career-
counseling; catering; civil, electrical, and recording engineering;
computer technology/graphic and web design; corporate job
training; costume, lighting, and set design; dance education

and history; public and private primary, secondary, and higher
education; electroneurodiagnostic technology; event-planning;
fashion; film-making; film/music composing; finance; firefighting
and paramedic certification; horticulture/floral design; foreign
language translation; forestry; fundraising; hair design and
cosmetology; interior design; international relations; journalism;
law; marine biology; physical therapies such as reflexology,
massage techniques, personal training, Pilates, Yoga, the
Alexander Technique and Feldenkrais Method, gyrotonics, and
aquatic training; medicine; performers’ employment agency; pet
care; photography; psychology and psychiatry; publishing; real
estate; social work; stage management; television and theatre
direction and production; theology; violin restoration; and zoology.



AFTER THE DANCING STOPS

(continued from page 1)

France, Germany, Hungary, Japan, Mexico, the Netherlands, Switzerland, and
the U.S.). The project would, we hoped, provide a clear, factual assessment
of the extent and nature of the challenges of the transition process and
suggest ways in which these challenges could be addressed by members of
the dance community, government agencies, arts organizations, funders, and
society in general. We commissioned a brilliant research team, headed by
William Baumol (author of the groundbreaking 1966 study, Performing Arts:
the Economic Dilemma) and Joan Jeffri (director and founder of Columbia
University’s Research Center for Arts and Culture).

In December of 2004, with the research completed, we held a conference

at the Monaco Dance Forum to disseminate the results. Attending were
representatives of many facets of the dance community from 14 countries.
Company directors, arts administrators, school directors, dance service
organizations, arts councils, artist unions, and government organizations all
took part in discussions of the findings and their relevance to the dance field.

Naturally, the situations are different in every country and culture, and there
is no “one size fits all” solution to the problems illuminated by the research.
The issue of transition is inextricably linked to the place of the artist and

art in society, but the information generated across so many cultures and
societies gave tremendous insights into the conditions and practices of
dancers around the world, including what is being done to support them,
how they are facing their continued development, and how all of this affects
the development of the art form itself.

First of all, most dancers don't even “hit 40.” The study showed that,
although current dancers expect to dance until age 41, the average dancer
stops performing before the age of 34—more than 35 percent of them
because of physical injuries. Most dancers also overestimate their incomes.
The average dancer in the U.S. earns about the same as he did in the 1970s:
around $27,400 annually (and of that, only $15-20,000 is from actual dance
work). Compare that to $42,800 for actors, $48,300 for musicians, $36,800
for carpenters, and $42,600 for bricklayers. Some believe these low salaries
are a reflection of gender discrimination: In the U.S., 72 percent of dancers
are women. Of course, nobody’s in it for the bucks, but the combination of
a relatively short, extremely intense, and grossly underpaid career makes
transition especially difficult for dancers. The average cost of retraining/re-
education in the U.S. is $27,000 and requires three to four years, after which
the dancer is attempting to start at the bottom of a new career ladder at an
age when most people are near or at the top.

Besides the physical, educational, and financial difficulties, there is a
psychological component to transition. Many dancers experience a huge
sense of emptiness when their identity as dancers can no longer be
maintained. Their entire sense of self-worth is shattered when the sole
measure of their value no longer exists. Many successful dancers are
unaware of skills utilized at their level of professionalism that are directly
applicable to other fields. Employers of former dancers note they tend to

be highly motivated, disciplined, good team players, excellent at following
directions, accustomed to rigorous work, punctual, self evaluating, and
extremely able to present themselves well. And although many dancers have
felt a lack of confidence entering academic situations, one study showed that
dancers ranked in the top 15 percent on intelligence tests.

Well, if dancers are that smart (one might think), they must be aware of
the circumstances facing them at the end of their performing careers. That
appears not to be the case. Eighty-three percent of current dancers in the
U.S. claim to be “very aware” of the challenges of transition, but only 34
percent of those who have actually been through the process felt they were
truly aware of what it would entail—yet another gap between reality and
expectations. Former dancers also felt that family and friends were, by far,
the greatest source of support. Schools and companies were of little or no
help at all.

What can we do about all this? We can begin by recognizing that dance is
both a profession and a calling. In following that call, the dancer separates
herself from a society that tends to measure success by material gain.

She offers back to that same society (from which she is philosophically
marginalized) something of truly great value, communicating through her
body and art form ancient values of the spiritual, intellectual, psychological,
and political condition of humankind. But if our art becomes irrelevant to
society, so does the situation of its practitioners. Therefore, the first thing
we must do is become deeply connected to the world we live in, and make

sure our work offers something of value to our community. In many of the
countries studied, there is a centuries-old concept of the arts and artists

as contributing members of society. This is reflected in the amount of
government support. In the Netherlands, the government contributes around
$2.30 per capita to dance; in Canada, $.62; in Hungary, $.97; in the U.S.,
only $.06. In the U.K., taxation and revenue from the National Lottery help
to fund dance. Australia has moved toward project-based funding rather
than ongoing general funding. Japan’s art is 86-percent funded by local
government. The U.S. is the only country in the study that does not support
dance significantly through governmental funding.

As educators, we do a huge disservice if we fail to present the stark realities
of our world along with the exalted beauty of it. We must not contribute

to the gap between the expectation and reality by “selling the dream.” The
health of the field, as well as of its practitioners, requires educating the
whole human being, rather than merely training a “tool” for replicating
existing forms. Supporting development outside the studio is also critical.
Although the study indicates that parallel preparation for another career is
impractical (given the requirements of the training), a culture of awareness
and respect for the entire journey of the human-artist-dancer and her place
in our society is imperative. Students at the Arts Education School in the
U.K. work with faculty to assess areas of interest and aptitude at age 16, to
help identify areas they may be successful in as a second career (such as
physiotherapy, dance medicine, journalism, arts administration, etc.). The
Dance Theater of Harlem has an outreach program to involve the families of
students with their careers. Birmingham Royal Ballet School has a program
through which alumni who have developed past their performing careers act
as mentors to students.

As artistic directors and managers (cited in the study as the most
“unsupportive” or “indifferent” to transition), we must find ways to create a
supportive environment for dancers as they begin their transition away from
performing—realizing that, by so doing, we bring benefits not only to the
dancer but to the entire organization. Many companies are establishing links
with educational institutions that benefit dancers by offering lower tuition and
benefit the schools by infusing their student body with members of exceptional
ability and experience. More and more companies are establishing “retraining
funds” that help support dancers who have contributed a certain number of
years to the company, upon retirement. (In the U.K. and Canada, a group

of smaller modern/contemporary dance companies have banded together

to provide a similar service.) Choreographers are challenging established
concepts of subject matter, technique, and aesthetics to include a less limited
definition of what a dancer must be, and must be capable of. Netherlands
Dance Theater IIl was established in 1991 for a small group of dancers from
age 40 and up, and is now one of several companies utilizing the valuable
assets of experienced dancers.

As dancers, we must cultivate and maintain relationships and interests
beyond the specifics of dance that nurture ourselves as full artists and
members of society. It is not only acceptable, but highly respectable, to be
aware of and interested in our own futures. Get involved with people who
have been through what you are just entering. Ask your potential employer
what they offer at the end of the line, as well as at the beginning. (Yes, you
can ask questions!) Find out what is available through the transition center in
your area. Take an active role in preparing and developing the entire arc of
your creative life, cultivating an awareness of all the transitions we constantly
undergo and of all the valuable skills we have the opportunity to develop

in the pursuit of our dreams. We must become advocates for the status and
relevance of our art and profession in society, if our artistic lives are to have
meaning to anyone beyond ourselves.

Professional dancers give an enormous amount to society as performing
artists. They continue to have great value as creative, generous, disciplined,
focused, hard-working people after performing is no longer possible, and
they deserve to enjoy status equivalent to other professionals in our society.
| believe there is an ethical imperative for all of us who are involved with
the dance and dancers to embrace the entire trajectory of the dancer’s
life—not just the brief moment at the summit of the performing career. It is
an opportunity to begin to repay those who give us all so much at such high
cost to themselves, and it will serve us all who care for the art form itself.

For more information regarding this study and to download a copy of
Beyond Performance, a summary of the research, go to www.IOPTD.org.

Reprinted with permission from The Juilliard Journal and The Juilliard Journal online (www.juilliard.edu/journal).
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MARK YOUR CALENDARS!!!

CAREER CONVERSATION SERIES
IN NEW YORK CITY

October 30, 2006 - HEALTH/WELLNESS CAREERS
Join us for a discussion including information on
nutritional counseling, teaching yoga, fitness certifications
and job resources.

November 20, 2006 - JUGGLING YOUR LIFE &
CAREER, PART I - Learn how to find balance in a
hectic life. Tips on coaching, childcare, parent-care, time
management and even holiday stress busters.

January 22, 2007 - CAREERS IN PERFORMING
ARTS THERAPIES - Discussion Panel will include
psychodrama, dance, movement and occupational
therapists. Could this be the career for you? Come to find
out more information!

March 12, 2007 - JUGGLING YOUR LIFE & CAREER

“..spectacular...
scintillating...”

PART Il - We're back this time to give advice on getting
organized with your finances, personal obligations, and

a performance schedule on top of everything else! Could
you benefit from a coach in any of these areas? Let's see!

April 2, 2007 - HOW TO PLANT AND GROW
YOUR BUSINESS - Successful dancers share their
personal success secrets. One of our business mentors

will offer some advice and tips. Do you want a production
company? Enter the fashion world, or be a healthcare
provider owner? Get the advice you need!

May 7, 2007 - SPECIAL NYC CAREER CONVERSATION -
TEACHING DANCE IN PUBLIC SCHOOLS - A special
panel presents the “how to’s” about teaching artist/dance
opportunities, resources, and stories.

New York City Career Conversations are held in the Actors
Equity Council Room at 165 W. 46th Street, 14th Floor.

Career Conversations are always free but seating is
limited. PLEASE RSVP by calling 212-764-0172.

CTFD would like to thank Actors’ Equity Association for
hosting Career Conversations in New York City.

Missed Any NYC Career Conversations?

See them on videotape at our NYC office video library!
Now, at your own convenience, you can catch up on the
seminars you were not able to attend. Call CTFD for more
information at (212) 764-0172.

Career Conversation Topics Include: « Entrepreneurial
Dancers « Take Charge of Money ¢ Design Your Life

* Returning to School - Finishing That Degree < Career
Opportunities in the Arts Fields « Help! | Need a Non-
Performing Résumé « How to Find Teaching Jobs

CAREER CONVERSATION SERIES
IN LOS ANGELES

February 22, 2007 - CAREERS IN THE HEALING
ARTS - If you are looking to help others, work in an
empowering and healing environment, and have a passion
for your chosen career, then attend this seminar!

April 24, 2007 - DANCERS IN EDUCATION - GIVE
BEYOND THE STAGE - Want to teach but think you
need a degree? Learn how to teach with, or without one.
There is a place for you in education.

June 26, 2007 - HOW TO FIND YOUR POTENTIAL -

— The New York Times

THE MYERS BRIGGS WORKSHOP - Myers Briggs
is an assessment of your abilities & personality traits that
identify your personal preferences and values. Come and
seek where your secret passions and abilities lie.

July 19, 2007 - EXOTIC CAREERS & BREAD AND
BUTTER JOBS - Why not work in a job that is as wild
and exotic as you are? Learn about how to start careers in
professions that are fun and unique.

Contact the LA office for Career Conversation locations.

Career Conversations are always free but seating is limited.

PLEASE RSVP by calling (323) 549-6660.

Missed Any LA Career Conversations?

See them on videotape at our LA office video library!
Now, at your own convenience, you can catch up on the
seminars you were not able to attend. Call CTFD for more
information at (323) 549-6660.

ROLEX
presents
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A SPECTACULAR GLOBAL CELEBRATION

Career Transition For Dancers 21st Anniversary Jubilee

Monday, October 23, 2006 - 7:00 pm + New York City

Rudolf Nureyev Dance Foundation

Mercedes Ellington
Liza Minnelli

featuring special performances by and artists from
AMERICAN BALLET THEATRE - BALAM - BALLET DE MONTERREY - DANCE CHINA NY
DONNY GOLDEN IRISH DANCE - DRUM CAFE NY - SACHIYO ITO
THE JOFFREY BALLET -
NDI OF NEW MEXICO - OLOGUNDE - PARUL SHAH DANCE CO. - BILLY PORTER
NOAH RACEY - PILAR RIOJA - ROSIE’S BROADWAY KIDS - SAN FRANCISCO BALLET

honoring

Chita Rivera

“the most
exhilarating
benefit occasion
I’ve ever seen.”

- WQXR Radio

with appearances by
Sutton Foster
Bebe Neuwirth

James Earl Jones
Rosie O’Donnell

ERIC LEWIS - LUNA NEGRA DANCE THEATER

SOUNDS OF KOREA - THUNDERBIRD AMERICAN INDIAN DANCERS - MR. WIGGLES
plus more Stars and surprises. . .

Produced and Directed by ANN MARIE DeANGELO

212.581.1212

CATCH THE CURTAIN

WEST 55TH STREET (BTWN 6TH & 7TH)

PERFORMANCE ONLY TICKETS AT $125, $75, $55, $45

Patron Tickets: $1000, $600 and Tables including premium performance
seating and post-performance "Anniversary Waltz Supper with the Stars"
contact Marjorie Horne 212.228.7446 x33 * Group Sales: 718.499.9691

Underwritten by CONDE NAST PUBLICATIONS and THE SAMUEL I. NEWHOUSE FOUNDATION
CAMBRIA ESTATE WINERY is the official wine sponsor of the 21st Anniversary Jubilee
Photos courtesy of (left to right): Michael Palma; Thunderbird American Indian Dancers; Sounds of Korea; Neil Sapienza; Drum Café NY; Richard Termine; Sherry Knable;
RingsidePhotos.com; ©Jack Vartoogian — Front Row Photos; Chinese Cultural Center of NY e Program and cast subject to change without notice.

ONGOING SUPPORT AND FOCUS GROUPS

The Business Group Lauren Gordon, CTFD Career
Counselor- meets monthly on Mondays 5:00-7:00. Receive
practical business advice and network with other dancer

entrepreneurs and businesspersons.

The Diamond Group for mature dancers (accepting new
members) Led by Career Counselors Anita Lands and Lauren

Gordon. PLEASE contact Lauren Gordon for details on the

above groups: 212.764.0172 or Igordon@careertransition.org

CAREER TRANSITION FOR DANCERS

The Caroline & Theodore Newhouse Center for Dancers
165 West 46th Street, Suite 701

ﬁ New York, New York 10036-2501

Ve

CTFD NEW YORK CITY

HOLIDAY NETWORKING PARTY!!
Monday, December 11th, 5-7 pm

A perfect time to enjoy each other’s company, meet new
people, make new connections.

Bring your business cards to hand out! Please come and
join us for refreshments, munchies, and great company.
Bring your own dish if you'd like and RSVP.

CTFD LOS ANGELES

6th ANNUAL POT LUCK PARTY!
Tuesday, December 12th, 4-7 pm

Bring your business cards to hand out! Please come and
join us for refreshments, munchies, and great company.

Dancers Managing Change Support Group - Monthly Wednesdays
from 6 - 8pm. An opportunity to receive and give support in processing the
emotional side of transition with Career Counselor Suzie Jary. Next Meeting
dates: Oct. 11, Nov. 8, & Dec. 6. Email Suzie Jary at sjary@mindspring.com

Please check our website (www.careertransition.org) regularly for information
on all NYC & LA activities and updates/changes to the schedule above! Our
website also includes helpful links to other important organizations. Click on
“Programs and Services” to check them out!
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